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Nonprofit Board Conflict of Interest 
and Confidentiality Form

This template is provided by United Way Northern Utah, Nonprofit Connection for nonprofit organizations. The information provided does not constitute legal advice. User assumes all risk.

Please see our other tools at uwnu.org.

For questions or to schedule free consulting for your nonprofit, please reach out to:

Mark Atkinson
Nonprofit Connection Director
matkinson@uwnu.org
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Article I. Purpose

The purpose of this Policy is to protect the interests of [Organization Name] (“the Organization”) by (1) establishing procedures for identifying and managing conflicts of interest, and (2) ensuring that Directors, Officers, committee members, and key volunteers maintain the confidentiality of information obtained through their service. This Policy supplements, and does not replace, applicable state and federal law governing conflicts of interest, fiduciary duties, and confidentiality for charitable organizations.

Article II. Definitions

1. Interested Person

Any Director, Officer, or committee member with Board-delegated powers who has a direct or indirect financial interest.

2. Financial Interest

A person has a financial interest if they have, directly or indirectly, through business, investment, or family:
· An ownership or investment interest in any entity with which the Organization has a transaction or arrangement;
· A compensation arrangement with the Organization or with any entity or individual with which the Organization has a transaction or arrangement;
· A potential ownership or investment interest in, or compensation arrangement with, any entity or individual with which the Organization is negotiating a transaction or arrangement.

3. Confidential Information

Confidential Information includes all non-public information learned through board service, including donor information, personnel information, client information, financial or strategic information, legal information, and any information designated as confidential. Confidentiality continues after service ends.








Article III. Procedures

1. Duty to Disclose

Interested persons must disclose any actual or possible conflicts of interest.

2. Determining Whether a Conflict Exists

The interested person leaves the meeting during discussion and vote.

3. Addressing the Conflict of Interest

The Board Chair may appoint a disinterested person to investigate alternatives. The Board determines whether a more advantageous arrangement exists.

4. Violations

If disclosure is not made, the Board may take corrective action.


























Article IV. Confidentiality Requirements

1. Obligation to Protect Information

Board members must keep all Confidential Information secure and not disclose it unless authorized or required by law.

2. Use of Information

Information may not be used for personal gain.

3. Handling of Documents

Board members must securely store and dispose of confidential materials.

4. Post-Service Obligations

Confidentiality obligations continue indefinitely after service ends.

























Article V. Annual Statements

All applicable individuals must sign annually acknowledging this policy.


Board Member Annual Conflict of Interest & Confidentiality Acknowledgment

[Organization Name] Representative Printed Name: ___________________________

Signature: ___________________________

Position: ___________________________

Date: ____________________________

Conflict of Interest Disclosure:
[  ] I have no conflicts of interest.
[  ] I have the following conflicts to report:

___________________________________________

___________________________________________

Board Member Printed Name: ________________________________

Board Member Signature: ________________________

Date: ________________________
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